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F-1-116/2009/1-59:- In exercise of the powers conferred by the proviso to
Article 309 of the Constitution of India, the Governor of Madhya
Pradesh, hereby, makes the following rules, relating to the recruitment
to certain categories of services under National Health Mission (NHM)
on contract basis under the Ayush Department, Government of
Madhya Pradesh, namely:-

RULES

1. Short title, Extent and Commencement.-

(1)

(2)

(3)

These rules may be called the "Madhya Pradesh Ayurved,
Homoeopathy and Unani Contract Servant (Appointment
and Conditions of Service) Rules, 2018". '

These rules shall extend to whole the State of Madhya
Pradesh. '

They &hall come into force from the date of their publication .
in the Madhya Pradesh Gazette.

2. Definitions.-

In these rules unless the context otherwise requires,-

(a)

(b)

(c)

(d)

"Appointing Authority" means the authority specified in
the Schedule-I for the concerned category;

"Contractual employee" means the servant appointed on
contract basis under National Health Mission (NHM);
"Contract service ' means the contract services as
provided under these rules.

"Contract Appointment" means the appointment made on
contract basis under these rules; '

"Districts" means, the revenue district of Madhya Pradesh;
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() "government" means, the Government of Madhya

Pradesh;
(2 "Head of Department" means, the Commissioner/

Director, Ayush, Madhya Pradesh, Bhopal;

(h) "Post" means, the posts mentioned in column (2) of the
schedule-I;

(i) "Rural area" means, the area other then Municipal council
and Municipal Corporation,;

() "Schedule" means, schedule appended to these rliles;

(k) "State" means, the State of Madhya Pradesh.
Application.-

Notwithstanding anything contained in any other rules for the
time being in force, these rules shall apply to such categories of
contract employees, as may be specified in Schedule-I by the
state Government under National Health Mission (NHM) from
time to time.

Payment of Contract Honorarium.-

(1) Contractual employees shall be paid the monthly contract
honorarium as specified in Schedule-I:

Provided that increment in the honorarium may be
made subject to the orders issued by the State Government
from time to time:

Provided further that Contractual employees shall not
be entitled for any other allowances as are applicable to the
employees of the State Government.

(2) The contract honorarium to a contractual employee shall
not be paid for the days for which he remains absent from
the duty.
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5. Number of Posts and Reservation.-

(1)

(2)

Number of Posts- The number of posts under the National

Health Mission shall be such as specified in Schedule-I

Provided that the Government may, from time to time

add to or reduce the number of posts:

Provided further that the vacant posts for each
category shall be calculated on the 1st day of January of
every year at the state level and the vacant posts earmarked

for contractual appointments shall be grouped separately.

Reservation- The posts shall be reserved in accordance
with the provisions of the Madhya Pradesh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Pichhade
Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of
1994), the Madhya Pradesh Civil Services (Special Provision
for Appointment of Women) Rules, 1997 and the orders
/instructions  issued ny General Administration
Departmcnt,Government of Madhya Pradesh, from time to

time.

6. Method of Recruitment.-

(1)

(2)

Recruitment to the service shall be made by direct
recruitment through selection/ competitive Examination.

Selection/ competitive examination shall be held by
Professional Examination Board (PEB) or M.P. online or any
other agency prescribed by the Government from time to
time. |
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(3) Appointmént to the post shall be made by appointing
authority on the basis of merit list.

Conditions of eligibility.-

(1) Age- Candidate must have attained the age as specified in
column(3) of schedule-ll and not attained the age as
specified in column (4)of the said schedule on the first day
of January of the year in which the appointment is to be
made:

Provided that the upper age limit shall be relaxable as
per the provisions made or orders/ instructions issued by
the Government, from time to time.

(2) Minimum Educational Qualification- A candidate must
possess the educational qualifications as specified in

Schedule II.

(3) Candidate shall also undergo police verification and in case
of adverse report the appointment shall stand cancelled.

Disqualifications.-

(1) Any attempt on the part of candidate to obtain support for
his candidature by any means may be held by appointing
authority to disqualify him for admission to . the
examination / selection.

(2) No such candidate shall be eligible for appointment to the
service, who has married before the minimum age fixed (21
years for male and 18 years for female) for marriage.

(3) No candidate who has married to a person who has a living
wife /husband, shall be eligible.

(4) No Candidate shall be eligible for appointment to a service
or post who has more than two living children one of them
is born on or after the 26th day of January 2001:
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10.

11.

Provided that no candidate shall be disqualified for
appointment to a service or post, who has already one living
child and next delivery takes place on or after the 26% day
of January, 2001 in which two or more than two children
are born.

(5) No Candidate shall be eligible for appointment to a service
or post who has been convicted of an offence against
women:

Provided that where such cases are pending in a court
against a candidate his case of appointment shall be kept
pending till the final decision of the Criminal Case

(6) Fake documents /Manipulation in documents, or hiding
any important information at selection level shall be a
disqualification. |

Period of Contract Appointment.-
The contract appointment shall be made for a period of 1 year:

Provided that the period of contract appointment may be
renewed yearly by the state Government on the basis of appraisal
report of selection committee till availability of funds from
National Health Mission (NHM) or up to period of the Mission:

" Provided further that the duty, conduct and work
performance of the Contractual employee must be satisfactory.

Discipline and Control during Contract Period.- Any person
appointed under these rules shall be governed by the Madhya
Pradesh Civil Services (Conduct) Rules, 1965.

Action on Misconduct or Involvement in any criminal
Activity.- On any misconduct or involvement in any criminal
activity by the person appointed under these rules, the
appointing authority may terminate the contract appointment
after giving a reasonable opportunity of being heard.
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12. Controlling officer.- The contract servant shall be under
administrative control of the District Ayush Officer of the
concerned District. '

13

Other Conditions.-

(1)

(3)

The selected candidate shall execute an agreement with the
District Ayush Officer who is representative officer of the
Appointing Authority, on non-judicial stamp of Rs. 500.
Expenses on execution of the agreement shall be borne by
the selected candidate. The selected candidate shall be
deemed to be in contract service from the date of jbining at
the place of his/her posting.

It shall be compulsory for the contract servant to join
his/her duty at the place of posting within 15 days from the
date of issuance of the appointment order. The contract
servant shall send the intimation of joining to the District
Ayush Officer of the concerned District. If the selected
employee fails to join the duty within said period, the
contract appointment shall automatically stand cancelled.

The contract servant shall undergo medical examination
conducted by the Medical board at his own cost before the
receipt of payment of contract amount for the first month.
Only after being found fit in the medical examination, the
contract appointment shall be valid.

(a) The posting of a contract servant shall be for a specific
place for a specified period on contract basis as per sub-
rule (1). However, for the convenience of female
candidates, husband - wife priority shall be given in
posting.

(b) Mutual transfer of two contract servants of same post

in rural area may be made on their joint application.
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(c) The contract employee may be transferred dnly under

(a)

(b)

(e)

the exceptional circumstances only on a vacant post:

Provided that if any contract employee is
transferred under exceptional circumstances after
completion of 3 years, the seniority shall not be
affected:

Provided further that on transfer made before

- completion of 3 years service period, it shall be deemed

new appointment and seniority shall be counted from
the date of execution of new agreement.

The contract servant shall be entitled for a maximum of
15 days' casual leave in one financial year. He/she may -
avail a maximum of 3 days' leave at a time:

Contract servant shall be entitled for 15 days medical
leave in one financial year. However more than 03 days
medical leave shall require medical certificate issued by
gazetted medical officer in prescribed format. For more
than 7 days medical leave, the Contract servant shall
be required to submit a medical certificate issued by
medical board.

In case if the Casual Leave or medical leave is not used
in financial year, the same shall not be carried forward

- to next financial year.

A female Contract servant having less than two living
children shall be entitled for maternity leave for a
maximum period of 180 days. Male Contract servant
shall be entitled for 15 days paternity leave. This leave
shall be in addition to causal leave. Paternity leave shall
be granted for only two live children.

The powers to sanction the aforesaid leaves shall be
vested with the concerned District Ayush Officer.
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(6) If the Contract servant remains absent from his/her duty
for more than a month without any specific reason and
intimation, his/her contract appointment shall be deemed
to be terminated automatically from the date of such
absence.

(7) The Contract employee shall not be entitled for any
pensionary benefits or bonus because the contract
appointment is purely under the National Health Mission
(NHM) and appointment shall automatically stand
terminated at the end of Mission or in case of non-receipt of
Grant-in-aid under the salary Head. :

(8) The Contract employee shall not be entitled for
regularization in Government Service

(9) (a) The contract appointment may.be terminated by any
P
party at any time on one month's prior notice or on
payment of one month's contract honorarium.

(b) During document verification, if all the qualifications
are valid found then the posting order shall be issued
by authorized officer. All selected candidates shall be
posted on the post of contractual Ayush officer/
employee in NHM. :

(10) Other service conditions shall be such, as may be specified
in the appointment order.

(11) It shall be compulsory for the contract employees to be
domicile of Madhya Pradesh and he/she shall have to
submit the valid domicile certificate to this intent issued by
competent authority.

(12) Character certificate of Contract employee shall be verified
according to the rules or instructions applicable to the
government servant. In case of any adverse findings, the
Contract appointment shall be terminated by appointing
authority without giving any reason.

N2
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- 14.

(13) Reduction in monthly honorarium- In respect of EPF
deduction,i as guidelines of G.1.O. EPF and Miscellaneous
Provision Act, 1952 shall be applied. For payable income
tax, TDS shall be deducted from the monthly honorarium
of Contract servant.

(15)

(16)

(17)

Travelling

allowance- According to NHM Rules, contract

servant shall be entitled for travelling allowance for official
work, except this no other allowances shall be given.

Appointme
of order viz

Skill dev
specialist/
training tir

Basic mot
committee
amount pa
already be:

Ex-gratia payn
employee-

(1)

(2)

nt shall be made up to the end of year from date
2. 31st December.

relopment Training- Contract servant as
Medical officer shall be given skill development
ne to time as per the need.

ithly honorarium determined by State health
for contractual cadre shall be the minimum
yable for that cadre. Contract servants, who have
en working, shall be paid increased honorarium.

nent on accidental death of contractual

In case of ipemccident or casual death during service of any

contractua
monthly h¢
shall be

contractua
the past sh

In case of
shall be giy
In case ps
dependent
employee.

I employee, the amount equivalent to the
pnorarium of 6 months (maximum Rs. 25000/-)
given to the immediate family member of :
1 employees. The ex-gratia amount released in :
1all not be recovered.

unmarried contractual employee, this amount
ren to the mother if employee's father is not alive.
arents are not alive, it shall be given to the
immediate family member of contractual
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. ‘ (3) In case of i:narried employee,'this amount shall be given to

| the wife / husband, eldest son or eldest unmarried
daughter. In case if the beneficiary is minor, the amount
shall be deposited in the bank or post office, where the
amount can be received by the under privileged children for
expense through the parent.

(4)  Period of payment — ex-gratia payment shall be made within
15 days from the date of death of contractual employee.
Within time, Information of death, shall be given to the head
of the Offide, Chairman, District Health Committee and the
State Health Committee. '

15. Interpretation.-?r If any question arises relating to the
interpretation of any provisions of these rules, it shall be referred
to the AYUSH Department, Government of Madhya Pradesh,
"Bhopal whose decision thereon shall be final.

16. Relaxation.- Nothing in these rules shall be construed to limit or
abridge the power of the Governor to deal with the case of any
person to whom these rules apply, in such a manner as may
appear to him tg be just and equitable :

Provided that the case shall not be dealt with any manner
less favorable to/him/her than that provided in these rules.

17. Repeal and (saving.- The Madhya Pradesh Ayurved,
Homoeopathy, Unani Medical Officer Cadre Contract Service
(Appointment and Conditions of Service) Rules, 2013 shall be
repealed: : .

Provided that any order made or action taken under the
rules so repealed shall be deemed to have been made or taken
under the corresponding provisions of these rules.

HEAYRY & TSI & A | qel SR,
T, T, $W, qdfHa.
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SCHEDULE-I
(See rule 4,5 and 6)
S. Name of Posts Number | Honorarium | Method of | Appointing
NO. included in Contract |of posts| (per Month) |recruitment| Authority
: Service RS
(1) (2) (3) (4) (5) (6)
1. A. Contract Ayurveda 280 29,500 As per State
. Medical Officer rule-6 (1) Government
B. Contract 280 29,500
Homoeopathy - do- - do -
Medical Officer
C.Contract 40 29,500 ,
UnaniMedical - do- -do -
Officer
2. Contract Ayurveda /|46 35,000
Homoeopathy / Unani - do- - do -
Medicine Specialist
3. Contract  Pharmacist/ | 200 14,160 . Head of the
Compounder/Aushadhi - do- Department
Samayojak
(Ayurveda/Homoeopath
v/Unani Medicine)
4, Contract Ayush | 46 4000
Massager (Multipurpose - do- -do
Worker) ' ,
5. Contract Ayush Patient | 46 6000 -
Attendant (Male /Female) - do- - do-
6. Programme Manager 01 35,000 - do- State
Government
7. Finance Manager 101 35,000 - do- - do
8. Accounts Manager 01 35,000 - do- - do
9. Data Assistant 01 20,000 - do- -do
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SHEDULE-II
(See rule 7)

S. Name of Posts |minimum |Maximum

No. included in age age Educational Qualification

Contract Service

(1) (2) (3) (4) (5)

1. A, Contract 21 40 B.A.M.S. Degree from any
Ayurveda University which is established
Medical by law and recognized by CCIM
Officer and valid Registration with

Madhya Pradesh Ayurveda,
Unani Evam Prakratik Chikitsa
Board.
B. Contract 21 40 B.H.M.S. Degree from any
Homoeopath University which is established
y Medical by law and recognized by CCH
Officer or four - year Diploma (DHMS)
recognized by CCH and valid
registration with Madhya
Pradesh State Council of
v Homoeopathy
C. Contract 21 40 B.U.M.S. Degree from any
UnaniMedic University which is established
al Officer by law and recognized by CCIM
and valid Registration with M.P.
Ayurveda, Unani Evam
Prakratik Chikitsa Board.

2. | Contract 21 40 (1) Ayurveda Medicine Specialist
Ayurveda / - A Post-Graduate Degree in any
Homoeopathy / subject of Ayurved Medicine
Unar?l Medlclne recognized by CCIM and
Specialist Registration as a Physician with

Ayurveda Board / Council
established by law.

(2) Homoeopathy Medicine
Specialist - A Post-Graduate
Degree in any subject of
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Homoeopathy Medicine
recognized by CCH and
Registration as a physician with
a Board/ Council established
by law.

(3) Unani Medicine specialist-

A Post-Graduate Degree in
any subject of Unani medicine

recognized by CCIM and
Registration as a physician with
a Board / Council established byj
law.

Contract 21 40 A recognized Diploma in
Pharmacist/ ' Pharmacy in the concerned
Compounder/ system of medicine or one year
Aushadhi Compounder training
Samayojak Certificate Course and
(Ayurveda/ Registration with =~ M.P.
Homoepathy / Paramedical Council.
Unani medicine)
Contract Ayush 21 40 Diploma/ Certificate in
Massager Panchakarma from any
(Multipurpose recognized institute and
Worker) Registration with M.P.
Paramedical Council.
Contract Ayush 21 40 |[Middle School Examination (8th
Patient Attendant Class) passed .
(Male/Female) :
Programme 21 40 |MBA/Master Degree in Human
Manager Resource Management
recognized by AICTE
Work Experience of Three Years
Finance 21 40 MBA Finance / Master Degree
Manager in Finance Management

recognized by AICTE
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8. | Accounts 21 40 MBA Finance / M.Com / ICWA
Manager (Inter) / CA (Inter) recognized by
AICTE

Account management
Experience of three Years in a
Government or reputed
, organization.

9. |Data Assistant 21 40 Graduation with Diploma in
' Computer application or BCA
with knowledge of MS office
package, Tally/ Page maker
etc., Hindi and English typing
with 2 Years working
experience.

Note :According to General Administration Department circular no. 3-8/ -
| 2016/3- one dated May 12, 2017 direct recruitment posts for native
residents of Madhya |Pradesh, Maximum exemption in age limit will

be as follows:
1

S.N. | Method of recruitment National Health | National Health
Mission (NMH) | Mission
for Gazetted /|(N.H.M.) for
Non-gazetted /| Third / Fourth
Executive posts | grade posts
Minimum / maximum age range
: (in year)
(1) [Male Applicant (Unreserved | 28+12=40 25+15=40
Class) .
(2) | Female Applicant (Unreserved | 28+17=45 25+20=45
Class)
(3) |Male / Female applicants | 28+17=45 25+20=45
(Government / Corporations /
Board / Self-governmental
staff and city soldiers)
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(4) |Male / Female applicant|28+17=45 254+20=45
(reserved category - SC / ST /
OBC)

(5) |Male / Female applicants|28+17=45 25420=45

(Reserved category - Official /
Corporations / Employees of
the board / autonomous body
and city soldiers)

(6) |For specially disabled | 28+17=45 25+20=45
Applicants ‘
Candidates outside the state will not get maximum age relaxation in any

situation.

2. For all the posts in the third and fourth grade candidates live
registration in the employment office of the state of Madhya
Pradesh is mandatory.

foreisrer, TTEHE RO 91 G W, MR N W H qRonerd, siae § Hixd aun Fhifia—2018.



